Key Indicator - 6.3 Faculty Empowerment Strategies

Metric No.

—

6.3.1
QM

The institution has performance appraisal system, effective welfare measures
Sor teaching and non-teaching staff and avenues for career
development/progression.

KSKV Kachchh University has an established mechanism for the performance
appraisal system, effective welfare measures for teaching and non-teaching staff

and avenues for career development or progression. The followings shows how
these are carried out:

Performance Appraisal System:

The university follows the supervision strategy for appraising the performance of
the teaching and non-teaching staff. The concerned head of the employees
supervises the assigned responsibilities to the employees. The CAS promotions
are made on the basis of the appraisal of the teachers. By prioritizing the needs
and growth of both teaching and non-teaching staff, universities ensure a positive

work environment where all staff feels valued and supported, leading to better
outcomes for the institution as a whole.,

Welfare Measures for Teaching and Non-T. eaching Staff:

The university has various welfare schemes for the teaching and non-teaching
staffs. Teaching and non-teaching staff are given leaves such duty leaves, earned
leaves, medical leaves, sabbatical leaves, maternity leaves, paternity leaves, and
others as per the norms of the GPUA 2023. The university organises regular
medical check-up for both teaching and non-teaching staff. The university
provides residential quarters to the staff. During the Covid-19, the university
provided free medical assistance to the needy employees, including the wages to
the daily wagers who could not come to the work due to lockdown.

Scheme for Career Development:

The university regularly implements the Career Advancement Scheme (CAS) as
per the UGC and GPUA 2023 guidelines. There are ample chances for staff to
learn new skills and advance in their careers. The teachers are encouraged to
participate in orientation and refreshers programmes in addition to seminars,
conferences, and workshops. For teaching staff, the university regularly
organises the Faculty Development Programmes, and for the non-teaching staff,
the university organises training workshops for enhancing administrative skills.

KSKV Kachchh University has an established mechanism for performance
appraisal, effective welfare measures for teaching and non-teaching staff, and
avenues for career development and progression. The following outlines how,_ 4
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Performance Appraisal System:

The university employs a supervisory strategy for appraising the performance of
both teaching and non-teaching staff. The relevant head supervises the
responsibilities assigned to employees. CAS promotions are based on the
appraisal of teachers. By prioritizing the needs and growth of both teaching and
non-teaching staff, the university ensures a positive work environment where all

staff feel valued and supported, leading to better outcomes for the institution as a
whole.

Welfare Measures for Teaching and Non-T. eaching Staff:

The university has various welfare schemes for teaching and non-teaching staff.
They are entitled to various types of leave, including duty leave, earned leave,
medical leave, sabbatical leave, maternity leave, paternity leave, and others as
per the norms of the GPUA 2023. The university organizes regular medical
check-ups for both teaching and non-teaching staff. Additionally, the university
provides residential quarters for staff, During the COVID-19 pandemic, the
university offered free medical assistance to needy employees and continued to

pay wages to daily wage workers who could not come to work due to the
lockdown.

Scheme for Career Development:

The university regularly implements the Career Advancement Scheme (CAS) in
accordance with UGC and GPUA 2023 guidelines. There are ample opportunities
for staff to learn new skills and advance in their careers. Teachers arc encouraged
to participate in orientation and refresher programs, in addition to seminars,
conferences, and workshops. For teaching staff, the university regularly
organizes Faculty ‘Devielopment’ Programmes, while training workshops are
conducted for non-teaching staff to enhance administrative skills.

6.3.2 Percentage of teachers provided - with Sfinancial support to attend
’ conferences/workshops and towards membership fee of professional boidies
Q.M during the last five years

LPercentage | 47.57% 1
(Percentage Calculation: = Total -88/5year =17.6 =17.6/37 X 100 =47.57%)

Number of teachers provided with financial support to attend

conferences/workshops and towards membership fee of professional bodies
Year wise during the last five years
Year 2022-23 2021-22 2020-21 | 2019-20 | 2018-19

No. of Teachers 00 00 88 00 00
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6.3.2

Percentage of teachers provided with financial support to attend conferences/workshops and towards membership fee

of professional bodies during the last five years
6.3.2.1: Number of teachers provided with financial support to attend conferences/workshops and towards

membership fee of professional bodies year-wise during the last five years

Year -1

Dates (from- [Title of the conference/ Name of the teacher

to) (DD-MM- |workshops/ name of the

Amount provided by the HE!

Purpose (Membershiop
fee/travel and other
expenses/Registration fee)

YYYY) professional body
: Year-2 .
Dates (from- [Title of the conference/ Name of the teacher Amount provided by the HE! |Purpose (Membershiop
to) (DD-MM- |workshops/ name of the fee/travel and other
YYYY) professional body expenses/Registration fee)
Year-3
Amount provided by the HEI |Purpose {Membershiop

Dates (from- [Title of the conference/
to) (DD-MM- |workshops/ name of the
YYYY) professional body

Name of the teacher

fee/travel and other
expenses/Registration fee)

175ep 202011 |National Education Policy 2020

Dr. Anil Gor, Dr, P.S, Hirani, Dr. D.M,

Bak va, Dr. Darshna Dholakiya, Dr.

Kashyap Trivedi, Dr. Subhash Bhandari,
Dr. Kashmira Mehta, Dr. Girin Baxi, Dr.

Mahesh Thackker, Dr. Vijay Vyas, Dr,

am to 12pm
National Education Policy 2020
18 $ep 2020 4 pm Eﬂ‘:cﬁ:le :o::e;na:;e au:d l:eadershlp
ta5 pm or higher education h

Satija, Dr, Pankaj Thakar, Dr.

Manisha Barad, Dr. Kanish Shah, Dr. Shital

225ep 202011 | National Education Policy 2020 Indian

Bati, Dr. Atul Kanaiya, Dr. Jigna Kholiya,
Or. Mrugesh Trivedi, Dr. lyotindra Bhatt,

amto 12 pm Perspectives Dr. Vijay Ram, Dr. Nawal Kishor Sharma,
Or. Kaushik Dalvi, Dr. Ajay Rathod, Dr.
Jaydevsinh Rayjada, Dr. Sima Sharma, Dr.
28 Sep 202011 National Education Policy 2020 Gaurav Chauhan, Dr. Chirag Patel, Dr.
amto 12 pm Optimal Lerning Environment and Jignesh Tala, Or. Mahesh Mulani, Mr.
Support for students Pankaj Sevak, Dr. Rupal Desai, Mr. Sahil
Gor, Dr. Shal M Mr. B} |

50ct 20204 pm | Export Promotion for Atma Nirbhar

Dantani, Dr. Kiran Jivani, Dr, Jagruti

Pandya, Dr. Tejal Sheth, Dr. Amar Mehta,

Dr. Hetal Shah, Dr. Somiya Ajani, Ms. Jaya

to) (DD-MM- |workshops/ name of the
YYYY) professional body

0.5 po Sharat Lakhwani, Mr Vishal Bhatt, Mr. Rahul
Vaghela
Year-4

Dates (from- |Title of the conference/ Name of the teacher Amount provided by the HE! |Purpose {(Membershiop

to) (DD-MM- |workshops/ name of the fee/travel and other
YYYY) professional body expenses/Registration fee)

Year -5
Dates (from- Title of the conference/ Name of the teacher Amount provided by the HE! |Purpose {Membershiop

fee/travel and other
expenses/Registration fee) _
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6.3.2 Total Number of teachers provided with financial support to attend

conferences/Workshops and towards membership fee of professional bodies during the year.

Year 2019-2020 | 2020-21 |2021-22 | 2022-23 | 2023-24

No. Of Teachers 88

Krantiguru Shyamiji Krishna Verma Kachchh University
Webinar

NATIONAL EDUCATION POLICY 2020
Date: 17*" SEPTEMBER, 2020 Time: 11:00 AM TO 12:00 PM (IST)

Jointly Organized by
Department of Education & internal Quality Assurance Cell

@

1

Prof. D. M. Bakrania Prof. Vijay H. Vyas
Dean, Faculty of Education Director, IQAC

Krantiguru Shyamji Krishana Verma Krantiguru Shyamji Krishana Verma
Kachchh University, Bhuj, Gujarat Kachchh University, Bhuj, Gujarat

Link to loin Webinar : ht‘tpsz//wWw.facebwkxoleachcthnlversitthuj

Expert Address Patron Expert Address
N &
Dr. Harshad . A. Patel Professor Jayrajsinh D. Jadeja Professor Parimat H. Vyas
Hon'ble Vice Chancellor Hon'ble Vice Chancelior Hon'ble Yice Chancellor
indian Institute of Teacher Education Kramiguru Shyamii Krishana Verma The Maharaja Sayafirao University
Gandhinagar, Gujarat Kachchh University, Bhwj, Gujarat of Bareda, Vadodara, Gujarat
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Federation Of Kutch Industries Associations (FOKIA)
: = ~Jointly with N , |
Director General of Foreign Trade & District Industrial Centre-Kutch

. Organizing webinaron
~ “Export Promotion For |
- Atma Nirbhar =hLiarat”
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Export assessment to Micre, Small & Medium enterprises (MSMEs) who are facing
several problems in their export business and to understand importance process

and role of Industry for District export plan
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 Esteemd Guest Speaker:

Mr. A.K. Choudhary, LT.8
Additional Director General of Foreign Trade, Ahmedabad
P

Eminent Speaker: /
Mr. Rohit Soni, L‘i‘.‘&{
Deputy Director General of Foreign Trade, Ahmedabad
s iéxé&pr&‘céééﬂ.gmi&;;" : .mn Vi R SRSt
+{histeict Export Hub Initiative
*Policy facHitation and inceative support by government

Eminent Speaker:

| Mr.Kanak Der
 General Manager, District Industrial Centre-Kutch

W IR, ~Emerging Opgortuities after Covidts pandemio

Date & Day: 05" October 2020, Monday
Time: 4,00pm to 5.00pm

For maore delails contact:
Ma. Sneha Chawda, Sr. Executive Officet - FOKIA
(M): +91 63556 64415, E-Mall. bhuj2@fokia.org
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- HRDC/18191920P/01
UNIVERSITY GRANTS COMMISSION
HUMAN RESOURCE DEVELOPMENT CENTRE (HRDC)
GUJARAT UNIVERSITY, AHMEDABAD-380009
VG - SPONSORED ORIENTIATION PROGRAMME
This is to certify that
Mr. AjayRumar Dineshikymar Rathod  Assistant Professor
KSKYV Kachehh University |
Kachchh affifiated to KSKV Kachichih University 3
participated in the 92*¢ Orentation  ®rogramme  from
28May-18  po  _24-Jun-18  and  obtained  Grade
" | I ;:: !
Professor - Director viirse Vice ~Chancellor / Registrar
VGC - HRPC Coordinator Gujarat University
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HRDCNB19/9200115
% UNIVERSITY GRANTS COMMISSION A,
N (R T 4

HUMAN RESOURCE DEVELOPMENT CENTRE (HRDC)
GUJARAT UNIVERSITY, AHMEDABAD-380009

VGC - SPONSORED ORIENTATION PROGRAMME

This is to certify that

Mr. KaushikRumar Ratilal Datvi Assistant Professor

Department of Commerce of, Management, KSKYV Kackch University

Kachchh affiliated to KSKY Kacholifi University

participated in  the 92 Orientation Programme  from

8May-18 4y 24-Jun-18 L

Professor~ Director fcﬁfgk Vice ~Chancellor / Registrar

Coordinator Gujarat University

obtained  Grade L

" : ® o
. = iy o

B -8\

, o lgw! \} c}
A\ ) s/




A S et R e g T : - - g - e—

L0 B HOBRVYIN
= NOGDNIN TGRAIKN 9% 4003 Y aQYevaIvinyY LNIWHEIADD Lvevino
m ) M % :WM.-QU--.‘M zo._cu:ow .:..oe_: ‘80123wl0 CHINOISSIHWMOY MO A1N4IG 451LIsd HOLLYINGT I¥IENMHIZL B xw..:.o_: 30 S ¢
2 ~ peaueyg voden j[euys Joid (swi) »mazuwQ:,.m.x AN ulem 44039 "IN {svh) wEg_w..._m nfuy sy
= N\ S A T
ot \ S .
“1e18{noy jo wnniosuo?) adpajmorry] £q pareurpioo))
Aisisaiun) yyoyoey] eunisA euysiry] ffiwefyg nindnuery]
e pJay sa010e1 ] SuUTyoed] 1Yyl oul {wouody [Bqo[9)
33 10J S[[P{S IO JO PO/ Ppue uoneonpy panddy SunesSsiug
4q
sa130[opoyIa ulyoed] A1muaTy 15y Supueyuy uo doysyiox [ruoneuls
shep ¢ - JQATJ0 II % [ ASVHJ w pawedonred sey
e AJ1I3D 01 $1 Sy
{4141} M‘H‘xﬁ_m?ﬂ 1u &:9@5 (] AINIE] [PUOLIEUIDIU
| vrinseang viwes




e AN DAY
£ !.;.m..d._..—l.(.sﬂ.Fn."..

28

_Pa1onpues. g

pedsq . 1B AnsiUsgg)

e} A111183 0} 51 SiL

JUVOIHILNTO

08E - QVEYOIWHY "ALISYIAIND LYEYIND
N3O LNINJOT3AIA IOHNOSIHINVAN]
SSINNOD SNV ALISHIAINA




“mﬁ%m—: ATt _ - . ]
! J_{SLL “\' . A'. 1 ' o :::- Gl SIS Wt b

a*’f‘r .r.r ;ﬁ' ’J!
.‘, If {J ]}‘ :

| : R
i __ " 1}1 |
| tidy I ! :: E

F i

UGC' : HUMAN RESOURCE DEVELOPMENT CENTRII
_ IS.AUR'ASHTRA UNIVERSITY, RAJKOT, (GUJARAT)

| UN!YERSITYGRANTS COMMISSION

4
W

F:.

rASBlSla.ﬂt Professor (Chemtslry) Dept.of Chemistry, KSKV. Kachchh ljnln;'e_rsm, Bhu j J
u{'x Y RS |
i

\ |

i j""',,‘ 'affltated to KSKV Kachchh Uniyersity, Bhuj pammpalad ‘“ th

hort Term Course : 31, " Innovative Practices in Resemch"

" from July 29", 2019 to August 03 2019.

Vlce Ch.imcllor

T 1 } o "'-I'-'. L AU

nnmm =
1 Thrg g e o
¥ Tt [ gingnl Lot
o Pagsirer D05 I—‘:."ll"'""l" 3
i llgeerelagn Wl Lnlie &
'iwk«'telquwul

e N
S iy e

; UGO SI{ONS ORED ONE WEEIC SHORTY EIM GOUItbh
et UGE: HRDC/SUISTCI 105201 i

1w A . Y s
- e

S R S LR RS S U L a0 P
SO LA 10 2




KNOWLEDGE CONSORTIUM OF GUJARAT

DEPARTMENT OF EDUCA’T’ION. GOVERNMENT OF GUIARAT

FACULTY DEVELOPMENT PROGR AMME
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Assistant Professor
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